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ABSTRACT

In Turkey, obtaining medical knowledge and research should be an integral part of nursing practices. The
research was to determine nurses’ opinions related to research culture. The population of this descriptive research consisted
of nurses working in a university hospital in the departments of internal medicine, orthopaedics, gynaecology, paediatrics
and psychiatry units in a university hospital (N=840). The research was carried out with 157 nurses that volunteered to
participate by non-probability sampling method. The study data was collected from a form which assessed the opinion of
nurses towards the organizational research culture and a questionnaire prepared by the researchers that included questions
concerning the socio-demographic features. Approximately 91% of nurses regard research as beneficial for nursing. It was
stated by 57.9% of the nurses that nurses working in clinics were not interested in research, 57.3% do not read research
articles, 77.7% do not have a subscription to journals, 57.3% do not base their practices on research results, and 61.7% do
not collaborate in research activities undertaken by academic nurses. These findings are positive evaluations concerning the
elements that constitute organizational research culture. Their research activities are limited; their ability to read and
comment on existing research is inadequate. In order to change this situation, a structure which will facilitate cooperation
among nursing schools, hospitals, nurses and the academic staff is needed.
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INTRODUCTION

Organizational culture is defined as the value
judgments and behavioural system which affects the
behaviour of the workers and appearance of the
organization [1]. Beliefs, meanings, norms and values
shared within organizational culture affect activities and
behaviours. Thus, organizational culture shapes physical,
cognitive and emotional behaviours. In the health care
setting, it is of great importance to investigate and
understand the type of knowledge that is valued and how
this knowledge is utilized by nurses within the
organizational culture of their organization [2].

When the organizational culture of successful
organizations are examined, they are found to have a clear
and definite philosophy concerning the way in which staff
should carry out their duties and the majority of the staff
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were aware of this and shared these values. Eren (2000)
states that these values include the following beliefs; to do
one’s best, attention to detail is important to do the job
well, that each person is an individual (not clear if this is
the employee or the client/ customer), providing a service
[3]. In terms of the organizational culture, the relevance or
what research means to the staff and management should
be clearly determined for the ability to bring about change
and increase the quality of products and services [4].
Organizational research culture is defined as the
shared values, beliefs and the resulting behaviours that
may change in time. In other words, organizational
research culture is related to the motives and values within
an organization as well as its research aims and mission.
For the organizational research culture, it is of great
importance how the organization members perceive,
classify, internalize the value of research or whether they
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support and motivate the research of the organization [5].
According to Bijornsdottir (2001) if there is a common
language, shared opinions, existing methods and processes
about research in an organization, and if the workforce is
appropriately encouraged to carry out and participate in
research, it could be said that there is organizational
research culture in this setting [6].

When the organizational research culture in our
country is analysed, it is seen that historical, social,
economic and political elements act as influential factors.
In our country, nursing education had first started at the
secondary, then at the high school level. Although
education at higher level started in 1955, it continued for
many years at the same level and courses on research
techniques were not offered; thus, nurses were not enabled
to gain awareness of questioning. The group of nurse
workforce, the majority of which consisted of high-school
graduates was not expected to conduct research. The
nurses who could not develop a research culture before
graduation could not find a working environment where
research culture was developed or supported, also after
their graduation. In the studies carried out in Turkey, it
was determined that nurses did not believe in the value or
importance of research [7]. All these findings demonstrate
that organizational research culture was partly
undeveloped at nursing educational institutions; however,
it was intentionally left undeveloped at health institutions.

For the development of organizational research
culture, what research means to the staff and management
should be determined for each organization in achieving
change and quality. Although it is easy for organizations
to have relative success in changing the structure and
practices relatively, but changing the culture of
organization is more difficult and complicated [8]. In
changing the organizational research culture, Rowland and
Rowland (1994), Nash and Everett (1996) suggested a
continuous  definition of cultural elements for
organizational culture and change, and setting new norms
by continuous learning and practices [9, 10].

A strong research culture will exist and continue
to improve in the working environment where research is
valued, research activities are rewarded, thinking and
research abilities are acquired and developed, resources
are available, suggestions are elicited and accepted, and
those undertaking research are supported and motivated
[11, 12, 13, 14]. In an organization where the research
culture has improved, the process of research exists in the
organization within its all dimensions as an internal
inspired activity. In the organizational research culture, it
is important to understand how the workforce perceives,
classifies and assimilates the value of the research and
whether the organization supports and encourages the
research [15].

It has been shown in many studies that a well-
developed research culture not only in the organizations
responsible for the education of nurses but also in
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hospitals where nurses are trained and work is effective in
raising awareness of the importance of research, so that
nurses support and utilize the research [14, 16, 17]. In the
hospitals where a research culture is developed, the
cultural characteristics related to nursing services such as
performance of duties, being eager for professional
development in the context of professional development,
continuing higher education, giving value to technical
skills, making professional decisions, working together
and taking responsibility are attached importance [18].
Nurses are supported in attaining excellence in nursing
care, improving their knowledge and skills about research,
and encouraged to participate in seminars, library, and
workshops in order to acquire skills and knowledge. In
such organizations, a research coordinator in nursing,
quality development council and research working groups
are formed. The Hospital and nursing college collaborate,
they motivate the research activities of nurses, finance is
provided and resources are supplied to support the
research [17].

Obtaining medical knowledge and research
should be an integral part of nursing practices. Nurses are
at the most suitable position to evaluate the organizational
research culture of their working environments, determine
the barriers and opportunities and to recommend the
necessary changes. The aim of this study was to determine
nurses’ opinions related to research culture.

METHODS
Sample

In a descriptive research like questionnaire
survey, the sampling and sample size are important to
answer research questions. Nurses are working in a
university hospital in.......... , in the following departments;
internal medicine, orthopedic surgery, gynecology,
pediatrics and psychiatry units. (N=840). The research was
carried out with 157 nurses, who volunteered to
participate, by probability sampling method. Working
directly in patient care in service was the criteria in
selection of test subjects.

Data collection

The study data was collected from a form which
assessed the opinion of nurses towards the organizational
research culture and a questionnaire prepared by the
researchers that included questions concerning the socio-
demographic features of the target group of nurses. The
questionnaire contained 20 questions to determine the
socio-demographic features such as; age, marital status,
education level, years in nursing, employment status, the
unit they were attached to, and the opinions towards
research on nursing, the responsibility nurses had to
research, participating professional research activities,
reading professional publications, and carrying out
research. The instrument for measuring opinions towards
organizational research culture consisted of 26 questions.
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Since a questionnaire was used for data collection, validity
and reliability studies were not conducted as it wasn’t a
scale. These questions were prepared from information
gained in reviewing the related literature. Data was
collected concerning the nurses’ opinions to; professional
beliefs, interest in research, motivation to carry out
research, knowledge of research , self-improvement,
professional values, loyalty to the institution, research
utilization, features of working environment, sources of
information and opportunities for research training. The
nurses were asked to state their agreements on whether
they feel the existence of the characteristics of research
culture in the units they work by answering as
“agree/don’t agree”. For the pilot study of the
questionnaire, 5 nurses were interviewed; the form was
found to be clear and understandable, and the interviews
took 10-15 minutes.

The opinions towards the importance of research in
nursing were measured several times. The nurses were
asked to give their general opinion to organizational
research culture on behalf of their colleagues in the unit in
which they worked.

Ethical considerations

Before the investigation, the necessary consent
was obtained from the Ethics Committee of
............. University ~ School of  Nursing.  Before
implementing the study, a written permission was taken
from the hospital administration. The aim of the study
were explained to nurses has received oral. The study was
carried out with the nurses who had volunteered to
participate in the context of working conditions in a
framework of ethical rules. Research has been done in
accordance with the Declaration of Helsinki Principles.

Analysis

Results are expressed as meant standard
deviation or number (percentage). Categorical variables
were compared by chi-square test. A p value <0.05 was
considered as statistical significance. Statistical analyses
were performed using SPSS 16.0 statistical software.

Results
Socio-demographic characteristics

Approximately 46 % of the nurses were between
21 and 30 years old (average age- 32.40+ 6.86). The other
socio demographic characteristics are shown in Table 1.

The distribution of the nurses’ workplaces were
gynecology (9.0%), pediatrics (7.6%), psychiatry (3.8%),
internal medicine units (45.2%) and orthopedics units
(34.4%). 70.1% were staff nurses, 10.8% were charge
nurses, 6.4% were senior nurses and 12.7% had duties in
other health care areas. 51.6% worked on night shift and
20.4% on rotation shift. 25.5% provided care for 1-10
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patients in a day and 68.2% provided care for 11 or more
patients in a day.

Opinions of nurses towards the importance of research
in nursing

Approximately 91% of nurses regard research as
beneficial for nursing, 82.2% state that nurses have
responsibilities to carry out research. The rate of nurses
who think that academicians have responsibility for
conducting researches is 71.3% while those who think that
nurses with managerial duties have this responsibility is
46.5 %.

Research information and participation

About 40% of the nurses have conducted a
research while 59.9% have never conducted a research so
far. 52.9% of the nurses participate in professional
research whereas 47.1% do not take part. When the
nurses’ interpretation of the research findings was
analyzed; 31.8% stated that they could make an
interpretation while 6.4% stated that they were incapable
of doing so and 61.8% left this question unanswered
(Table 2). Of the nurses within the scope of the research,
38.2% followed professional publications while 61.8 %
did not.

In the study conducted, the nurses stated that they
read the journal of ............ University, School of Nursing,
Nursing Forum Journal, Hemar-Ge Journal, the Journal of
Turkish Nurses’ Association and they benefited from the
internet (Table 2).

Opinions of nurses towards the organizational research
culture

Nurses’ opinions related to organizational research
culture is included in Table 3.

Analysis of the relation between some characteristics
and research information and participation

A statistically significant difference is not found
between taking part in research and age groups (X*
=10.375, P>0.05), marital status (x?=4.012, P>0.05) in this
study. Moreover, a statistically significant difference is
found between taking part in research and educational
status (x*=5.526, P<0.01).

A statistically significant difference is not found
between the ability to critically evaluate research and
marital status (x?=8.945, P>0.05). Moreover, a statistically
significant difference is found between the ability to
critically evaluate research and age groups (x* = 12.789,
P<0.05), educational status (x? =23.450, P<0.05).

A statistically significant difference is not found
between reading professional publishing and marital status
(x*=13.245, P>0.05). Moreover, a rather statistically
significant difference is found between reading
professional publishing and age groups (x> = 15.677,
P<0.01), educational status (x*=31.289, P<0.01).
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Table 1. Distribution of nurses according to their socio-demographic characteristics

Socio-demographic characteristics Number(n) Percent (%0)
Age groups
21-30 72 45.9
31-40 64 40.8
41-50 20 12.7
51-60 1 0.6
Marital status
Married 92 58.6
Single 64 40.8
Widow 1 0.6
Education level
Health vocational school 32 20.4
Associate degree 28 17.8
Bachelor’s degree 93 59.3
Master’s degree 4 25
Table 2. Distribution of nurses according to their research activities
FEATURES Number (n) Percent (%)
Take part in research
Yes 83 52.9
No 74 47.1
Ability to critically evaluate research
Capability 50 31.8
Not capability 10 6.4
No answer 97 61.8
Reading professional publishing
Reading 60 38.2
Not reading 97 61.8
Professional material read (n=60)
Journal of......... University School of Nursing 15 25.0
Journal of Nursing Forum 15 25.0
Journal of Research and Development in Nursing 6 10.0
Journal of Turkish Nurses Association 14 23.3
Internet/newspaper 10 16.7
Table 3.Distribution of opinions of nurses towards the organizational research culture
Opinions Agree Not Agree
n % n %
Nurses used internet as a source of information 26 16.7 131 83.3
Nurses work together with other nurses in their unit to provide the best care 135 86.0 22 14.0
Nurses believe in attaining a high quality nursing service 132 84.1 25 15.9
Nurses believe in science 128 81.5 29 18.5
Nurses have a high sense of responsibility 99 63.1 58 36.9
Nurses have organizational commitment 108 68.8 49 31.2
Head senior nurses motivate the nurses to become involved in research 86 55.0 71 45.0
Nurses have understanding of and an ability to apply research skills 89 56.7 68 43.3
Nurses have sufficient knowledge to plan and carry out research 87 55.4 70 44.6
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Nurses have the ability to read a rfrsi(:ir;t;ypaper / article and comment on it 91 58.0 66 420
Nurses participate in research programs about research. 117 74.5 40 25.5

Nurses working in clinics were not interested in research 91 57.9 66 42.1

Nurses do not try to access research findings 90 57.3 67 42.7

Nurses do not read research articles 90 57.3 67 42.7

Nurses do not have a subscription to journals 122 77.7 35 22.3

Nurses do not base their practices on research results 90 57.3 67 42.7

Nurses do not collaborate in reseﬁacrzeasctlvmes undertaken by academic 97 61.7 60 383
There is no support for research activities 95 60.5 62 39.5

Research is not a part of their daily work 117 74.5 40 25.5

Nursing practices are based on traditional knowledge 64 40.7 93 59.3

Nurses were well educated about research before graduation 76 48.4 81 51.6

Their colleagues participate in scientific meetings for research activities. 77 49.0 80 51.0
Nurses working in a clinic provide research reports in scientific meetings 68 43.3 89 56.7
There is a forming study groups 54 34.5 103 65.5

There is a nursing research unit. 64 40.7 93 59.3

DISCUSSION

Since over 50% of the nurses in this study group
gained a bachelor’s degree and nurses have research
lectures during their university education, this may mean,
they have more awareness and interest in research.
Previous studies showed that a higher educational
background had a positive effect on the opinions of nurses
towards research [19,20].

In this study nurses did believe in the necessity of
research for the nursing profession. Because, the nursing
profession is based on the continuing development of
medical knowledge and research facilitates this growth
[21]. Nurses having positive opinions toward research
increase their ability to access and use the results of
research, furthermore, the opinions of those in senior
nursing positions are important [12,22]. In the study, in
Scotland, carried out by Hundley et al (2000) the factors
motivating nurses to become involved in research were
examined. The research showed that nurses who were
interested in research were interested in changing the
existing practices, had high self-confidence, could see the
benefits of the research, had career ambitions, and were
interested in studying and writing. In spite of that, it was
determined that nurses thinking that research is not
necessary for professional development did not have any
support, found the magazines expensive, did not see the
research as a role of nurses and that it was not possible for
them to apply the research in practice as they did not
execute, read or utilize research [20].

The fact that more than half of the nurses in this
study have not carried out any research seems to be based
on the following three reasons; during their education the
research lectures had been given theoretically, they had
not carried out any research during their education and
they do not practice their research knowledge. But, in this
study, nurses participate in professional research.
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Thus, nurses believe that will contribute to the
development of professional knowledge. In contrast to,
Durmus, et al. (2001) determined the following reasons for
nurses who do not participate in research; 45.7% said it
was due to a busy working environment and the
management’s negative attitudes, 40.9% put forward
family and economic reasons, and 13.3% said they had
lack of knowledge about research [14].

In this study, nurses generally cannot comment
on research results. Similarly, in many countries, nurses
feel inadequate to read, understand, carry out research and
comment [19, 20, 23]. It was also seen that the nurses’
skills of participating in, comprehending, planning and
implementing research were not adequate and that they
were not supported by their superiors. Since nurses are not
adequately prepared for developing necessary skills for
doing research, they feel inadequate in doing, reading and
comprehending research [19, 20, 23]. The fact that nurses
lack adequate education, knowledge and skills, thus are
incapable of reaching research findings is a barrier
determined in other countries as well [24]. As nurses
cannot comprehend, interpret or do not believe in
researches, they cannot utilize them or do not know how
to make use of their findings [25]. In analyzing nurses’
ability to assess the results of research, lack of education
and knowledge and skills were among the difficulties
determined [24, 26]. Walsh (1977) commented on the fact
that researchers write research papers for their academic
colleagues is a reason why the nurses may not be able to
understand the research and give up trying to read articles
and papers [27]. This situation results in the forming of
two different groups; researcher nurses and clinician
nurses who have different aims, language and values in a
tradition based environment, [7,28] however, since
research is vital to the development of professional

C



Melek Ardahan et al./ Asian Pacific Journal of Nursing. 2015;2(2):48-55.

knowledge, it has to be seen as the responsibility and job
of all the nurses in an institution. In the separate studies
by Bryar, et al. (2003), Kajermo, et al. (2000), Paraho
(2000), Clifford and Muray (2001), Parahoo and Mc
Caughan (2001), Thompson, et al. (2001), in the context
of the barriers to research utilization, nurses gave the
following reasons; lack of time, negligence of head nurse,
lack of friend support, difficulty in accessing findings,
research reports and not being able to understand
statistical analyses, lack of confidence in commenting on
research results, institutional and cultural obstacles,
individual skepticism, the research having been carried out
on small samples, the research not having validity or
credibility, nurses being dependent on doctor and the
management in applying new process and practices
[25,29,30,31,32,33].

In this study, the number of nurses that read
journals and professional publications was insufficient.
This result suggests that nurses do not subscribe to the
journal.  This result supports the nurses who had
participated in research did not agree with the notion that
nurses subscribe to research journals. This tends to imply
that nurses do not read research papers, and they are
lacking in the practice of applying new scientific
knowledge. Thompson et al. (2001) determined that to
solve the problems of nurses in clinics in the United
Kingdom, instead of applying written and electronic
sources, they should apply the knowledge of consultant
nurses. They stated that nurses could reach guides and
protocols as sources but that written sources were old [33].
Bonner and Sando (2008) determined that nurses require
specific research education, clinical nursing leadership and
work environments conducive to ensure practice is
evidenced-based [34].

In this study, nurses stated that their colleagues
do not participate in research activities in collaboration
with academic nurses. Because, the nurses carrying out
researches in our country and world are restricted to ones
doing career in the universities. In the Nursing Research
Journal (1988), nursing research was analyzed over a 10
year period and it was found that 56.0% of the researches
were carried out by nurses with a doctorate, 36.0% of
these researches concerned nursing practice and 64.0%
were descriptive [35]. In three national nursing
congresses, 33.0% of total 260 announcements belonged
to clinical nurses. As it is understood from these data, the
participation of clinics in research is limited [36].

In this study, nurses stated that their colleagues
did not attend scientific meetings for research activities.
This result suggested that nurses stimulated or such
seminars ignored for hard working. Nurses' attitudes
towards research in our country are examined. Durmus et
al. (2001) determined that 45.7 % of nurses have become
the focus of the work environment; negative attitudes of
managers, 13.4% do not do research because of the lack of
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information. In this study, nurses did not agree with the
opinion that research groups were formed in clinics and
research was a part of daily work at the clinics. But, Titler
et al. (1994) carried out research in lowa University
hospital in the USA and concluded that research is the
responsibility and role of everybody from student to nurse
[37].

In this study, research activities are determined to
be affected by age, marital status and education level in
our study, as well. Similarly, Estabrooks et al. (2003) find
out that professional characteristics, educational status and
other socio-economic factors, beliefs and opinions of the
nurses are effective in their taking part in the research
activities and information seeking (38).

CONCLUSION

The nurses in this study became aware that
research is necessary and provides information about the
developments in the field, particularly in terms of patient
care. They believe that their colleagues are loyal to the
institutions in which they work and participate in in-
service education/ training programs. These findings are
positive evaluations concerning the elements that
constitute organizational research culture. However, there
are also some negative views. Their research activities are
limited, their research skills need to be developed and their
ability to read and comment on existing research is
inadequate. The nurses stated that there are no research
groups in clinics, which nurses do not subscribe to
journals or professional publications, there is no
collaboration between academicians and nurses, and
research activities are considered a part of everyday work.
In accordance with the results obtained recommendations
in below can be made.

Nursing research units have to be created, the
collaboration between nurses and academicians should be
increased, the opportunities for accessing knowledge
should be provided, habits of reading and joining scientific
meetings should be encouraged to develop the
organizational research culture and develop the nurses’
awareness of research issues.

As a result, the scientific basis of nursing practice
in terms of professionalism is required. This requirement
is unavoidable. If they apply research-based care,
professional organizations, institutions, researchers and all
nurses should take individual and collective responsibility
on this issue. A research culture should be created so that
reading and using research to develop nursing as a
requirement to be felt by nurses.
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